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Religious Rights of Employees
Employers should ensure that workers are not discriminated against based on religion. The Equal Employment Opportunity Commission (EEOC) states that religious beliefs include both theistic people referring to those who believe in God and the non-theistic who hold specific values due to the traditional spiritual practices (Jones, 2018). The literature presents a case where employers' operations were distracted from ensuring religious rights as guided by the EEOC.
According to religious rights, workers should not be discriminated against due to faith since all citizens have the right to choose following any religion (Silverman, 2016). The law implies that organizations work with employees in different denominations, and their individual needs must be met. One of the famous companies in the nation faced a challenge after the Muslim workers submitted a report demanding for their rights. In this religion, some minutes or hours every day must be used to pray, which was crashing with the working hours. Due to the lack of a place they would pray, the employees used to leave the company for the mosque. As a result, it was inconveniencing them as they would not reach the needed work time. Based on EEOC criteria, religious accommodation is required where workers are taken as their faith insists. For that reason, to ensure accommodation, a building was set up within the company where the workers would perform their religious obligations. It solves the issue as the time spent was less, and the leaders would never question them as long as the practices were within the expected guidelines. 
The above case depicts that religious rights must be met in an organization for smooth operations. For example, an additional building had to be put, and the employees expected to work some hours lesser than the job description. Hence, it is the role of the bosses to understand their workers' faith and practices to avoid law implications under the EEOC.
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